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2017 AGM 
Recap

Connecting at 
the Crosstown 
Clinic: A Mentee 
and Mentor’s 
Perspective

Amidst the hustle and bustle 
of Vancouver sits a clinic in 
the heart of the downtown 

eastside.  The Providence 
Crosstown Clinic, known in the 
community as Crosstown, is the 
first and only clinic that provides 
supervised opioid assistant 
therapy. The clinic is located within 
a neighborhood where isolation, 
poverty, and mental illness are 
challenges many individuals 
face daily. Consequently, opiate 
dependence, illicit heroin, and 
injectable drug use remain a 
public health crisis in downtown 
Vancouver. 

A Mentee’s Perspective

Since I, Rebecca Clifford, started 
the Saskatchewan Polytechnic 
Psychiatric Nursing program I 
envisioned myself in a practice 
education setting that offers... 
PG. 26

AGM & Education 
Days RECAP

RPNAS Hosted the 2017 
AGM & Education Days at 
the Western Development 

Museum in North Battleford on 
June 15-16 2017. We had a little 
over 70 attendees come out to 
hear the informative speakers ...     
PG. 14



RPNAS Central Office 
2055 Lorne Street
Regina, SK S4P 2M4
 
P: 306-586-4617  F: 306-586-6000
E-mail: info@rpnas.com
Website: www.rpnas.com

Monday to Friday | 0830-1600
Closed on all statutory holidays.

WE NEED YOUR STORIES!
Our goal is to make RPNews both interesting and informative, 

not just of Association matters, but of issues of interest to RPNs 
in many areas of practice. You can inspire your fellow RPNs, 

province wide! 
 

Pease send your story submissions for the RPNews to:

info@rpnas.com
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President’s 
Report

Donna Dyck, RPN

I’m pleased to 
annouce that along 
with the SRNA and 
SALPN, the RPNAS 
has approved 
the Collaborative 
Decision-Making 
Framework 
document. 

It has been a year of transition 
for all of us at the Registered 
Psychiatric Nursing 

Association of Saskatchewan. 
We have had many challenges 
with the passing of our leader 
and friend, Bob Allen, the 
search for a new executive 
director, and the exciting 
changes that are taking place 
in our association. 

I want to start by thanking our 
wonderful staff for all their hard 
work and effort during this time. 
Candace Alston for taking on 
not only her role of registrar but 
also interim executive director, 
Mike Clory for the multiple jobs 
that he does that helps this 
organization run smoothly, and 
Kim Clory for being the face and 
voice that people are greeted 
by and so warmly welcomed.

The search for the Executive 
Director of our organization 
continues as we have 
been actively recruiting 
candidates. In the fall, we 
enter our second round of 
applications. Round one was 
unfortunately unsuccessful 
due to limited resources within 
the Association. We have 
started round two and we are 
confident that round we will 
find the right person at the right 
time to lead our organization 
into from the new year and 

beyond. The hiring committee 
consists of Pam Watt as the 
chair and committee members 
Dan Badowich, Denise Gettle 
and myself.

I’m pleased to announce 
that along with the SRNA 
and SALPN, the RPNAS has 
approved the Collaborative 
Decision-Making Framework 
document.  This document 
is an important stride for our 
three regulatory bodies – a 
collaborative feet that has not 
been achieved in many years. 
Thanks to the hard work of 
Candace Alston from RPNAS, 
Helen Bourget from SALPN 
and Donna Martin from SRNA. 
This document will be available 
as a guideline resource to 
employers and beyond. Stay 
tuned for more information 
about the roll out which will be 
sent by e-mail. 

Although the document has 
been approved, it is important 
to note that council has strongly 
insisted to stakeholders that 
the document be assessed, 
reviewed and updated in two 
years’ time. This request is 
something that was agreed 
upon by presidents of the 
three bodies.  Although it is 
not perfect, the collaborative 
decision-making framework 
does embody what the three 
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Call for Nominations: RPN Award
INTENT OF AWARD

To acknowledge contributions of registered psychiatric nurses to 
the profession of psychiatric nursing and in specific areas of the 
profession and community service.

To provide public recognition which will enhance the image of 
registered psychiatric nurses and the profession.

To inform the public of services and contributions made by 
registered psychiatric nurses.

ELIGIBILITY

The nominee, nominator and seconder must be members in good 
standing with the RPNAS, either active or non-practising. 

CRITERIA

• Registered Psychiatric Nurses (RPNs) who have contributed to 
the profession in one or more of the following ways:

• Promoted awareness of mental health and human services.

• Contributed in other areas deemed appropriate by nominator/
seconder.

• Demonstrated leadership within the area of service delivery.

• Contributed to the furtherance of Association goals, objectives 
and activities.

• Demonstrated leadership within the professional association.

• Developed and/or implemented innovative programs.

• Written and published major papers, articles, books, pamphlets 
that benefit the profession, clients, health care workers and/or 
the general public. 

APPLICATION OF CRITERIA

See full details on our website. Nominations shall be made in 
one of five categories:

• psychiatric nursing practice
• psychiatric nursing education
• psychiatric nursing administration
• psychiatric nursing research
• community service
 
DEADLINE FOR NOMINATION

March 15, 2018 - Visit www.rpnas.com/rpnaward for the 
necessary forms.  Awards are presented at the President’s 
Awards Luncheon on May 18, 2017.  

nursing bodies believe; providing 
the best care for the people of 
Saskatchewan.

In response to our membership 
wanting more communication 
with the association and our 
stakeholders we now have our 
very own Facebook page. Mike 
is always looking for new articles 
and video ideas. So get on your 
thinking caps, pick up your pen, 
channel your inner actor and give 
Mike a call at the office.

From the AGM this year a motion 
was received from the floor 
regarding moving the time of 
the AGM from after lunch on the 
second day to the afternoon of 
the first day.  While this breaks 
up the education portion of our 
meeting a little, council agreed 
it is worth a try to see how, if at 
all, it impacts the annaul meeting.  
Therefore, next years meeting, 
to be held in Regina on May 17-
18, 2018, will have the AGM the 
afternoon of the 17th.  I hope to 
see as many or more of you there 
as we did this year. 

Lastly I want to thank the 
membership for sharing your 
voice. You spoke of your concerns 
and we heard you. Council is 
working hard at adhering to the 
regulatory and association needs 
of the RPNAS. 

Together we will work towards 
optimal mental health for all 
people of Saskatchewan.

Sincerely,

 
Donna Dyck, RPN 
President
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Interim Executive 
Director’s  

Report

As all of you are aware the 
province is once again 
in transition in healthcare 

with the various regional health 
authorities combining into one.  
The decision of the Ministry of 
Health to do this has created 
quite a stir.  The uncertainty of 
change is unsettling at the best 
of times.  

The role of the regulator is one 
of protection of the public; 
the health professions in 
Saskatchewan have that as a 
common goal. It is my belief that 
RPNs will be well positioned to 
influence the future of mental 
health services to the citizens of 
Saskatchewan.

I believe that the people of 
Saskatchewan deserve quality 
health care services.  Several 
of the Ends of our Association 
align closely with the goals of 
the Provincial Transition team.

RPNAS Council has asked the 
Ministry to be included hat 
include the decision-making 
process in health care planning 
and policy.

As an organization we 
continue to collaborate with 
other regulators through our 
participation in the National 

Council of State Boards of 
Nursing (NCSBN), the Council 
on Licensing, Enforcement 
and Regulation (CLEAR), and 
Canadian Network of Agencies 
of Regulation (CNAR), in 
addition to National Nursing 
Assessment Service (NNAS), 
Registered Psychiatric Nurse 
Regulators of Canada (RPNRC), 
and our RN and LPN national 
and provincial counterparts.

In addition to all the change 
around us, the office is also 
undergoing a facelift renovation.  
The building was purchased in 
1993 and has been very little 
done to update the space.  Our 
Director of Operations, Mike, 
became the project manager 
shopping for materials engaging 
contractors and making sure 
the flow of the work wasn’t 
interrupted too much. It was 
his goal to strive for the best 
possible value for all materials 
and labour.  Thanks to Mike for 
all his hard work and Kim for 
putting up with the dust and 
noise throughout the long hot 
summer.

Candace Alston, RPN 
Interim Executive Director

Candace Alston, RPN

I believe that 
the people of 
Saskatchewan 
deserve quality 
health care 
services.  Several 
of the Ends of 
our Association 
align closely 
with the goals 
of the Provincial 
Transition team. 
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Registrar’s 
Report

Again, this year, I must express 
my gratitude for the fact that 
most of Saskatchewan has an 
extraordinarily warm summer.  
The transition into fall has 
begun, and as always, I am a 
little sad, since winter will be 
soon upon us.  

  Registration Renewal is well 
under way. This is the third 
year of on-line renewal.  Our 
tech support team, Kim and 
Mike, have been available to 
members to assist with the 
process. They report that there 
have been fewer calls so far, 
this year. Remember this portal 
can be used to update practice 
locations, update personal 
contact information and track 
your CPD credits throughout 
the year.

I would like to thank Dan 
Lee from Saskatchewan 
Polytechnic for affording me 
this opportunity to speak 
with the first-year psychiatric 
nursing students. I use the 
opportunity to inform them 
about the role of Association 
and the Council, the rights and 
privileges of membership in a 
self-regulating profession, and 
the responsibility to practice in 
a safe and competent manner. 

They seem so eager to make 

a meaningful contribution to 
the profession, asking many 
questions and showing great 
interest in the activities of the 
Council.

The eighth class of psychiatric 
nursing students will graduate 
in December 2017.  They 
are all preparing to write the 
Registered Psychiatric Nurses 
of Canada Examination in 
January and they are hoping 
to work as RPN’s in agencies 
throughout the province. 

Candace Alston, RPN 
Registrar

I would like to 
thank Dan Lee from 
Saskatcheawn 
Polytechnic for 
afording me 
the opportunity 
to speak with 
the first-year 
psychiatric nursing 
students. 
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Operations 
Report

I am pleased to provide a 
report to members on the 
operations of RPNAS. 

Technology

The RPNAS office has seen 
significant technological 
change over the last several 
years.  In 2017 we began 
modernizing our internal 
computer systems to bring 
them up to date.  This includes 
the replacement of mobile 
devices and desktop computer 
systems for increased reliability 
and security. We have also 
introduced a cloud-based 
platform for our computers for 
ease of mobility for staff. This 
work will continue into 2018.

Our online self-service system 
is being used for our third year. 
We are recording fewer and 
fewer calls from members that 
need help with the system.  

Assets

As mentioned in our last report, 
we have undertaken a number 
of deferred maintenance 
project for the building.  This 
maintenance includes building 
parging, landscaping, parking 
lot, painting and more.  

Inside the building we have 
undertaken significant 
rennovations to update 
the meeting and working 
environments including 
updated lighting, flooring, 
furniture and storage. The last 

update to the facility to such 
an extent was completed in the 
early 90s prior to the building 
being purchase by RPNAS. 
These updates are important 
in maintaining the asset value.

Additional maintenance items 
have been discovered since 
we have commenced this 
undertaking - we expect some 
additional repairs to the exterior 
building next year.

Financial

As RPNAS is currently without 
an executive director, resources 
have been directed from the 
salaries portion of the budget 
to various other initiatives. We 
expect a deviation from the 
budgeted line items presented  
at the 2016 AGM as would be 
expected during this transition. 

Marketing

Work continues on the 
promotion committee formed 
by council in response to 
member resolutions.  Social 
media platforms have officially 
launched however we are 
still looking for content to be 
reviewed and posted. 

Mental health promotional 
videos are expected to be 
completed by the end of the 
year. 

 
Mike Clory 
Director of Operations

Inside the 
building we have 
undertaken a 
number of deferred 
maintenance items 
for the building 
including parging, 
landscaping, 
parking lot, painting 
and more.  

Mike Clory
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CONFERENCE REGISTRATION IS NOW OPEN!

Dr. Hakique Virani 

Keynote  
Speakers

This two-day conference is expected to bring together stakeholders from 
a wealth of healthcare disciplines to learn about the latest trends in  
managing pain and addiction. 

Physicians $575  •  Other Health Professionals $350  •  Residents/Full-time Students $100 (plus GST)

Royal College of Physicians and Surgeons of Canada:  This event is an Accredited Group Learning Activity (Section 1) as defined by the Maintenance  
of Certification (MOC) program of the Royal College of Physicians and Surgeons of Canada and accredited by the Division of Continuing Medical  
Education, College of Medicine, University of Saskatchewan for up to 14.0 MOC credit hours.

Pharmacists:  Accreditation for this event is provided by Continuing Professional Development for Pharmacy Professionals, College of  Pharmacy 
and Nutrition, University of Saskatchewan.

Nurses and other Healthcare Professionals:  Participation in this conference may be included as part of the continuing education and competence 
programs established by individual professional associations. 

Topics include:

• Canada’s New Opioid Guidelines
• Managing Chronic Pain in Saskatchewan
• Management of Orofacial Pain
• Cannabinoids & Medical Cannabis
• Management of Opioid Addiction
• Cultural Connections  and Addictions
• Patient Advocate Perspective
• Police Perspective of Drug Abuse

Dr. Norm Buckley

Dr. Mark Ware 

TO REGISTER:

Thank you to the Peter and Anna Zbeetnoff Memorial Fund for being the Platinum Sponsor of this event.

Be part of the solution!

https://tinyurl.com/COMPAC2017 

https://ccdeconference.usask.ca/index.aspx?cid=331 
or call Conference Events at 306-966-5539

INFORMATION:



E   xposure to targeted, 
personal and verbal 
aggression by patients 

can adversely affect mental 
health nurses decision-making 
regarding physical restraint, new 
research in the world’s leading 

nursing research journal reveals.

While exposure to physical 
aggression and self-harm are 
known to have detrimental 
consequences for nurses working 
in mental health services in terms 

of staff sickness and trauma, this 
new study suggests that nurses 
who are subject to humiliating 
personal remarks experience 
higher levels of distressing 
emotions, including anger.

Verbal aggression by patients l inked 
with higher level of anger among 
mental health nurses than physical 
advances, new research shows. 

Dr. Rahul Jalil 
Lecturer in Forensic Psychology - Birmingham City University
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The new research, led by Dr 
Rahul Jalil, conducted rigorous 
assessments with mental health 
nurses working in three UK 
secure mental health units.

Dr Rahul Jalil, Lecturer in Forensic 
Psychology at Birmingham City 
University, said:

“Nurses who reported being the 
target of derogatory remarks 
reported higher levels of anger 
than their colleagues. What’s 
more, this was not true for those 
who had witnessed greater levels 
of physical aggression or self-
harm.

“Moreover, the same nurses 
who experienced humiliating 
remarks were more likely to 
endorse coercive management 
techniques, such as restraint or 
seclusion.”

The study, published in the 
International Journal of Nursing 
Studies, formed part of Dr 
Jalil's PhD studies, which was 
joint-funded by St Andrew’s 
Healthcare and the University of 
Northampton. His PhD research 
also considered the role of anger 
in patient aggression, as well as 
in the nurse-patient therapeutic 
relationship.

Geoff Dickens, Professor 
in Mental Health Nursing at 
Abertay University was the study 

supervisor. He said:

“We already knew that exposure 
to aggression seems to be related 
to nurses’ approval of these less 
desirable interventions. What 
this study adds is that it is this 
particular type of insidious and 
seemingly less severe form of 
aggression that seems to play 
the largest role.”

This has real implications for 
education and training for staff 
in the prevention of violence and 
aggression.

Professor Dickens added:

“Training provision largely 
focuses on managing physical 
aggression through techniques 
such as de-escalation. While this 
is great, more attention should be 
paid to how nurses regulate their 
own responses to this behaviour.

“This study shows that anger 
seems to be a mechanism that 
plays a unique role. While it is 
common to hear that nurses 
should ‘just deal with it’, it is 
unreasonable to believe that 
nurses are immune and can do 
this without help or support.”

The study – ‘Mental health 
nurses’ emotions, exposure to 
patient aggression, attitudes to 
and use of coercive measures: 
Cross sectional questionnaire 

survey’ – also revealed that, while 
individual nurses exposed to this 
behaviour were more approving 
of coercive interventions, this did 
not translate into an increased 
use of restraint or seclusion.

Dr Jalil said “It seems that 
existing checks and balances, 
perhaps including team support 
or nurses own self-awareness, 
act to prevent a spiral in which 
behaviour is dealt with coercively, 
which in turn might make patients 
more likely to insult the nursing 
staff.”

Journal Reference:

Rahul Jalil, Jorg W. Huber, Judith 
Sixsmith, Geoffrey L. Dickens. Mental 
health nurses’ emotions, exposure to 
patient aggression, attitudes to and use 
of coercive measures: Cross sectional 
questionnaire survey. International 
Journal of Nursing Studies, 2017;

Source:

Jalil, D. R. (2017, October 10). Verbal 
aggression by patients linked with 
higher level of anger among mental 
health nurses than physical advances, 
new research shows. Retrieved from 
Birmingham City Unversity - School 
of Social Sciences: http://bcu.
ac.uk/social-sciences/news/verbal-
aggression-l inked-to-high-anger-
mental-health-nurses

Special thanks to Dr. Jalil and 
Birmingham City Unversity for 
allowing the reproduction of this 
article.

This study shows that anger seems to be a mechanism that plays a unique role. 
While it is common to hear that nurses should ‘just deal with it’, it is unreasonable 

to believe that nurses are immune and can do this without help or support.
“ “
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Help us fight mental health stigma! The promotion committee is searching for clients of 
RPNs that have a positive outlook on mental health as a result of their care from RPNs 
and other mental health professionals. 

If you have a client that has is comfortable getting on camera and talking about their 
struggles with mental illness - we’d love to hear from you. We would also love if you 
would get on camera with them!  

These videos are going to be distributed primarily by social media to promote mental 
health awareness, stigma reduction and educating the public on RPNs in healthcare.  

The time commitment required for these videos would be a few hours of preparation/
discussion with both you and the client you are referring as well a few hours shooting the 
video. The shots will likely take place in your home town with our production team.

Interested?  Great!

Get permission from your client, then email info@rpnas.com with your details and a 
brief summary of what story both you and your client have to tell. There may be a little 
something in it for both of you for the participation! 

We 
need 
your 
help!
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Reproduced with Permission / www.speedbump.com

We salute all nurses in the province for your ongoing 
dedication and commitment to the profession of nursing 
and the people you care for. Your efforts contribute to  
the quality of life and health care within our province  
and impact the education of our nursing students.

ADVANCE YOUR CAREER
Saskatchewan Polytechnic has courses and programs that allow  
you to maintain your employment and family responsibilities while  
furthering your education.

DEGREE PROGRAM
• Bachelor of Psychiatric Nursing 
Degree Completion Program

POST-GRADUATE CERTIFICATE 
PROGRAM
• Occupational Health Nursing

ADVANCED CERTIFICATE 
PROGRAMS

• Critical Care Nursing
• Diabetes Education for  
Health Care Professionals

• Perioperative Nursing/LPN
• Perioperative Nursing/RN

APPLIED CERTIFICATE 
PROGRAMS
• Diabetes Education for 
Health Care Providers

• Medical Device  
Reprocessing Technician

• Nursing Re-entry
• Orientation to Nursing in 
Canada for Internationally 
Educated Nurses

For further information, visit
saskpolytech.ca/nursing.

saskpolytech.ca

SCHOOL OF NURSING

    saskpolytech
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2017 
Annual General Meeting &  
Education Day
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2017 
Annual General Meeting &  
Education Day

RECAP
RPNAS Hosted the 2017 

AGM & Education Days at 
the Western Development 

Museum in North Battleford on 
June 15-16 2017. We had a little 
over 70 attendees come out to 
hear the informative speakers – a 
great turnout for a smaller centre!  
Be sure to continue reading for 
information on the pictures and 
a brief summary of the speakers 
and events at the Annual General 
Meeting. 

Day 1

Our first speaker was Shanaaz 
Gokool from Dying with Dignity 
Canada. According to their 
website, Dying With Dignity 
Canada is the national not-for-
profit organization committed 
to improving quality of dying, 
protecting end-of life rights, 
and helping Canadians avoid 
unwanted suffering.  Shanaaz 
spoke about her role within the 
organization, provided some 
information on MAID and how 
it has impacted members of 
the public, healthcare providers 
and more since it’s passage 
by the federal government in 
2016.  She also shared some 
touching stories of encounters 
with individuals she had that 
were beginning the process of 
MAID and the difficulties those 
individuals encountered both 
physically and psychologically. 
This topic is an important one as 
RPNs  have a role in the care of 
MAID patients and their families. 

We were happy to have Dr. Sally 
Cleland as our second speaker.  
She is a retired veterinarian 
whose professional focus has 
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been bio-medical research 
working in both the industry 
and academia.  There were two 
parts to Sally’s presentation – 
first a formal lecture entitled 
“An Overview of the Safety and 
Efficacy of Essential Oils to 
Support Mental Health.” She 
discussed contemporary trends 
and the basic physiological and 
emotional responses to essential 
oils.  Following the presentation, 
Sally invited the attendees to 
participate in a workshop that 
allowed them to create their own 
essential oil products. It looked 
like the attendees had a lot of fun 
during this session! 

Following the completion of 
the first education day, RPNAS 
hosted the Bob Allen memorial 

Shanaaz Gokool from Dying with Dignity Canada talks about the introduction of the MAID legislation in 2016. 

Dr. Sally Cleland presents on Aromatherapy at the 2017 Education Days. 
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Dr. Sally Cleland helps various conference attendees prepare their own essential 
oil fragrances as well as bath salts.  



A table of photos set up at the Robert Allen Memorial Barbecue.

Guests listened to excellent live music at the barbecue. Guests were able to take home roasting sticks at the barbecue, 
courtesty of RPNAS North Battleford Branch. 



BBQ at the Western Development 
Museum.  Members, colleagues, 
friends and family of Bob 
gathered to celebrate his memory 
and present his spouse Brad with 
a small token to cherish.  There 
was food, drink, entertainment, 
a bonfire and more.  Bob was 
the Executive Director of RPNAS 
for over 10 years. He was a 
compassionate, understanding 
individual that had a passion for 
mental health.  A small memorial 
will be installed at the new 
Saskatchewan Hospital as it 
approaches completion.    

On day two we were pleased 
to have Sam Fiorella from the 
Friendship Bench to talk about 
the yellow bench campaign.  
This initiative is in support of 
stigma reduction at schools and 
allowing a conversation to be had 
with students about metal health 
education and support. On May 3, 
2017, Saskatchewan Polytechnic 
Wascana Campus had a yellow 
bench installed.  Members 
were exceptionally engaged 
in Sam’s story. Throughout his 
presentation, Sam talked about 
how his experience with his 
son’s death by suicide after a 
silent battle with depression.  He 
discussed how the loss impacted 
him and how he used that as a 
driving force for change among 
young people in similar situations 
to his son – suffering silently with 
a mental illness.  He continues 
Lucas’s legacy through The 
Friendship Bench and the yellow 

bench campaign.  According 
to their website, the friendship 
bench is a permanent installation 
designed to:

• Be a reminder to students 
to take a minute out of their 
day to sit, breathe and talk 
(or think) about their mental 
health and that of their peers.

• Encourage peer-to-peer 
conversations about mental 
health

• Via the on-bench web-
address/hashtag, connect 
students with available 
on campus mental health 
support service.

•  Act as a tool to help inspire and 

augment existing on-campus 
mental health awareness. 

If you work in an educational 
institution that has an 
interest in this campaign visit  
www.thefriendshipbench.org or 
www.yellowisforhello.org.  

Following Sam’s presentation, we 
were fortunate to have Corrinne 
Delainey and Linda Shynkaruk 
from Saskatchewan Hospital: 
New Beginnings campaign visit 
to talk about the new hospital 
and the fundraising campaign for 
new equipment and furnishing for 
the hospital to provide the best 
care possible for the patients.  
Construction on the new 284-bed 
hospital began on September 

Guests listened to excellent live music at the barbecue. 

Sam Fiorella from the Friendship Bench present to Education Day attendees. 

Renderings of the new Saskatchewan Hospital provided courtesty of the New Beginnings fundraising campaign.



21, 2015 to replace the existing 
hospital that opened in 1914.  
The hospital itself will have 156 
beds in addition to the 96-room 
secure unit for male and female 
offenders living with mental 
health issues.  It is a unique and 
innovative approach to delivering 
mental health care to two distinct 
groups, both with psychiatric 
rehabilitation needs.  If you are 
interested in contributing to this 
fund, please visit the PNRHA 

website. 

The last presentation we had 
before our Annual General 
Meeting was the awards 
luncheon.  This year we received 
no nominations for RPN Awards 
(Recognition of Performance in 
Nursing) and therefore it was 
a brief presentation.  RPNAS 
encourages members to take the 
time to recognize the contributions 
of fellow RPNs that have positively 

impacted their 
community and fall 
within the category 
of psychiatric 
nursing practice, 
e d u c a t i o n , 
adm in i s t r a t i on , 
research or 
c o m m u n i t y 
service.  Visit 
www.rpnas.com/
rpnaward for more 
information on the 
Award. 

The Duke Leflar 
Memorial Award, 
which is in 

recognition of Duke’s contribution 
to the psychiatric nursing 
profession and his devotion to the 
Association.  This is awarded to 
the 3rd year psychiatric student 
with the highest academic 
standing.  Congratulations to 
Sara Schneider for this academic 
achievement! Sara graduated 
with a Disability Support Worker 
Certificate in 2008 – the 6 years 
that followed she worked in 
various community organizations 

supporting children 
and adults with 
diverse needs.  She 
found a passion 
in supporting 
individuals on the 
autism spectrum.  
In 2012 Sara 
began working at 
Hope’s Home as 
a Developmental 
Worker adapting 
programs to 
integrate children 
with complex 
medical needs in 
a daycare setting 

Outgoing president Syd Bolt presents Sara Schneider with the Leflar Award. 

Incoming council members (left to right) Cheryl Carlson, Member-at-Large, Darcy McIntyre, Member-at-
Large, Donna Dyck, President, Dan Badowich, President-Elect, Denise Gettle, Member-at-Large.
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with their typical 
developing peers.   
Since graduating, 
Sara has moved 
into a nursing 
position within 
Hope’s Home.  

The final 
presentation before 
the AGM was the 
presentation to the 
outgoing council 
members, Brenda 
Francis and Tamara 
Quine.  Both Brenda 
and Tamara have 
worked tirelessly 
on council for the last 6 years. 
Thank you so much for your 
contributions to the profession. 

RPNAS encourages members 
who wish to be involved with the 
association to seek nomination 
to council.  Nominations are 
typically due the end of March 
for the upcoming election period. 
Council meetings are typically 
held on weekends (Saturday) 4 
times per year with additional 
days required for 
orientation, the AGM 
and various meetings 
where representation 
is required.   All 
RPNAS council and 
committee members 
are volunteers and 
donate their time to 
help drive the ends of 
the organization.  

If volunteering for 
council may require 
too much time, 
consider putting your 
name forward for one 

of our many committees or get 
involved with your local branch. 
For more information on the 
opportunities that are available, 
please reach out to central office.  

At the business portion of our 
event there were no resolutions 
submitted by members in 
advance. There were several 
motions was put forth at the 
meeting regarding the AGM 
Meeting Time.  Specifically, 

the movers of the motion were 
requesting to have the AGM time 
moved to the afternoon of the 
first day instead of the afternoon 
of the second day.  The motion 
was carried, but was forwarded 
to council for discussion and 
response as it was considered a 
late submission. 

In addition to the motions, the 
president welcomed Darcy 
McIntyre, Densie Gettle and 

Kim Clory, RPNAS Office Administrator, welcomes guests to the 2017 AGM.

Incoming president Donna Dyck presents a plaque to outgoing president Syd Bolt. 
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Cheryl Carlson to council for their first terms, and 
Rachel Desnomie for her second term.  Outgoing 
president Syd Bolt installed Donna Dyck as the 
new president of RPNAS.  Donna will serve a 2 
year term as president, which will be followed by 
Dan Badowich (currently president elect.)  Minutes 
of the meeting are available by contacting central 
office.

Overall, the event was well attended and we 
received positive feedback on the speakers, 
venue and food and opportunity to network. 
RPNAS sincerely appreciates the efforts of the 
planning committee and volunteers that worked 
hard to make the event a success. 

We look forward to seeing you at our 2018 AGM 
& Education Days at the RCMP Heritage Museum 
in Regina, SK on May 17-18 – save the date! If 
you are interested in volunteering for the planning 
committee in Regina, please ontact Central Office 
for more information.

Special thanks to Kathy Watson and Chadd McKenzie (not pictured) for manning the registration table! 

RPNAS Director of Operations Mike Clory at the AGM. 

Thanks to the planning committee and memberes of the North 
Battleford Branch for hosting this years AGM & Education day. 
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Save the date! 
2018 AGM & Education Days

May 17-18, 2018
RCMP Heritage Centre 

Regina, SK
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Do you know someone that is a strong leader? Has an abundance of RPN pride? RPNAS has 
a great opportunity for you or someone you know to help our profession! RPNAS Council 
has a total of 5 positions up for election with 2 year terms starting in June of 2018. This call 

is being put out early in late 2017 to give plenty of time for members to consider their application.  
Subsequent calls for nomination may only be sent by e-mail.  
 
- 3 x Member-at-Large positions 
This is a council member that participates in the discussion and helps to make decisions about 
the profession in the province.  If you are new to the profession and want to have your voice 
heard or would like to assist us in some of the difficult issues we face, this could be a great 
position for you.   
 
 
Requirements:

•	 Active Practising

•	 Available to attend four council meetings (6 days)

•	 Available to attend the annual meeting. (1-2 days)

•	 Participation in Council Committees

•	 From time to time attend functions as  
a representative of RPNAS

CALL FOR NOMINATIONS TO
RPNAS  COUNCIL

RPNAS NEEDS YOU!

Visit http://www.rpnas.com/call-for-nominations for a PDF you can complete then print.

The deadline for receipt of all nominations for RPNAS Council is  
 

March 31, 2018.  
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Portion of proceeds to go toward 
resource materials and conference to 
be held on May 2, 2018 for all sectors 
of our province to strategize our next steps 
in releasing the stigma of maternal mental health 
disorders such as Postpartum Depression and/or 
Anxiety, OCD, and Psychosis. 

Spon s o r e d  &  O r ga n i z e d  b y :

Fo r  t i c k e t s  +  mo r e  i n f o :  
w w w . s kma t e r n a lmen t a l h e a l t h . c a

Live entertainment by
Jazz Crooner,

Drew Tofin
and

his band!
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Connecting at the Crosstown Clinic:  
A Mentee and Mentor’s Perspective

Mitchell Fifi, 
RPN and 
Rebecca 
Clifford, 
3rd year 

psychiatric 
nursing 

student at 
Saskatchewan 

Polytechnic 
in front of the 
Providence 
Crosstown 

Clinic in 
Vancouver 
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Amidst the hustle and bustle 
of Vancouver sits a clinic in 
the heart of the downtown 

eastside.  The Providence 
Crosstown Clinic, known in the 
community as Crosstown, is the 
first and only clinic that provides 
supervised opioid assistant 
therapy. The clinic is located within 
a neighborhood where isolation, 
poverty, and mental illness are 
challenges many individuals 
face daily. Consequently, opiate 
dependence, illicit heroin, and 
injectable drug use remain a 
public health crisis in downtown 
Vancouver. 

A Mentee’s Perspective

Since I, Rebecca Clifford, started 
the Saskatchewan Polytechnic 
Psychiatric Nursing program I 
envisioned myself in a practice 
education setting that offers 
a new approach to treating 
individuals with a substance 
use dependency. The program 
allowed me to seek a practice 
education experience that met 
my learning needs and vision. 
I was fortunate to be accepted 
as a student at the Crosstown 
Clinic because Mitchell Fifi, a 
former SIAST Psychiatric Nursing 
program graduate, who works as 
charge nurse there was willing to 
preceptor and mentor me. 

My experience at the Crosstown 
Clinic started in the beginning 
of September and ends in 
December, 2017.  It has been 
both rewarding and enlightening. 
The clinic   provides individuals 
living with an addiction with a 
safe alternative drug. However, 
behind the scene, this nurse led 
clinic provides more than opioid 
assisted therapy. The clinic’s 
atmosphere is supportive and 
therapeutic in nature. Crosstown 
clinic clients are able to seek 
emotional support, receive 
basic life skills lessons, as well 
as access a variety of health 
and social services, which are 
situated under one roof.

The same Crosstown Clinic caring 
and supportive environment 
made available to clients was 
also extended to me as a 
student.  The clinic staff along 
with Mitch, my RPN preceptor 
and mentor warmly welcomed 
me and treated me like a team 
member from the beginning of 
my practicum.  He created a rich 
learning environment whereby 
I have endless opportunities 
for personal and professional 
growth as I learn about the 
substance misuse disorders 
field.  Additionally, I am learning 
that a mentoring relationship 
is an opportunity for personal 

and professional growth and 
development which will have life-
changing effects. 

Since I relocated to Vancouver I 
developed a greater appreciation 
for the importance of mentorship. 
To all the individuals who shared 
their time to guide me through 
this exciting journey of my 
Psychiatric Nursing education, 
I am forever thankful. In the 
Psychiatric Nursing program, 
the vast learning opportunities 
such as my Crosstown Clinic 
experience, and my mentoring 
relationship helped me achieve 
my student goals.  

A Mentor’s Perspective

I, Mitchell Fifi, graduated from 
the SIAST Psychiatric Nursing 
program in December of 2011.  
My nursing career began in 
Saskatchewan then moved to 
Vancouver, B.C. in 2014.  I started 
my career at Crosstown Clinic as 
a casual nurse in 2015 and then 
became the charge nurse in May, 
2017.  I play a supervisory role 
at the clinic as well as provide 
psychiatric nursing care and 
advocate for downtown east side 
clients who cope with substance 
misuse disorders.

My experience working within 

Submitted by:  Rebecca Clifford, 3rd year Saskatchewan  
     Polytechnic Psychiatric Nursing Student 
    	 Mitchell	Fifi,	RPN
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the opiate overdose crisis is and 
continues to be very challenging 
due to the deteriorating 
conditions that exits within the 
downtown Eastside community; 
it is heartbreaking. This crisis 
creates intense pressure on the 

front line nursing team including 
paramedic and firefighting 
services, the police force and ER 
units.  All areas of medical and 
mental health are affected and 
stretched to the limits due to the 
constant support and emergency 

services required during this 
crisis.

These are some key points to that 
describe this opiate overdose 
crisis.  There are numerous 
substances that impact that 
many lives from the downtown 
east side diverse neighborhood.  
First, Fentanyl showed up in the 
streets and destroyed and took 
many lives.  Then came Sufentanil 
which is (10 times stronger than 
Fentanyl), Carfentanil (10,000 
more potent then Morphine) and 
U-44770 (eight times stronger 
than Carfentanil (Pubchem Open 
Chemistry Data Base (n.d.).  
These potent substances are 
hidden in many illicit street drugs 
which add a heighten level of fear 
and anxiety for those that use the 
drug.  Unfortunately, in Vancouver 
alone, 935 deaths occurred 

Vancouver, British Columbia
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because of these substances and 
currently more than 1,400 people 
lost their lives (British Columbia 
Coroners Service (2017).    

 My experience working at a 
community clinic has given me 
a broader perspective of harm 
reduction within marginalized 
populations.  Psychiatric nursing 
practices such as: meeting 
clients where they are at, 
supporting clients to succeed by 
accomplishing goals related to 
substance misuse and trauma 
informed nursing practice are 
critical at the Crosstown Clinic. 
The clinic is a safe haven for a 
select number of clients and their 
lives are changed by providing 
a lifesaving injectable treatment 
option such as Diacetylmorphine 
(pharmaceutical grade 

heroin) and Hydromorphone. 
Additionally, the clients receive 
care from a dedicated and 
skilled multidisciplinary team that 
includes: a nurse practitioner, 
physicians, psychiatrists, a 
dietitian, support workers and 
fellow RPN/RN's. Within this 
realm of Psychiatric Nursing 
practice I witnessed clients, who 
have been street entrenched, 
change their lives by returning to 
school and/or work, engage with 
their families or simply decrease 
their illicit substance use. 

Fortunately, during these past 
weeks, I've had the opportunity 
to mentor Rebecca, the student 
Psychiatric Nurse now on the 
team.  I feel privileged to be 
her mentor and preceptor to 
guide her throughout her last 

clinical practicum.  She displays 
the characteristics of a caring 
psychiatric nurse and will be an 
asset to the profession.
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facebook.com/rpnsask 

The University of Regina offers a Master of Nursing – Clinical Nurse 
Specialist Program (CNS). Developed in parallel with the Collaborative 
Nurse Practitioner Program within the Advanced Practice Nursing frame-
work, the program is one of two CNS initiatives in Canada.

What is a Clinical Nurse Specialist (CNS)?
Clinical Nurse Specialists are advanced 

practice nurses who hold a graduate degree 

in nursing and have a high level of expertise 

in clinical nursing. The CNS provides expert 

nursing care and plays a leading role in 

developing and implementing clinical guide-

lines and protocols. 

Program Overview
The CNS Program will prepare Registered 

Nurses and Registered Psychiatric Nurses  

for an advanced role in the health care  

system within Saskatchewan. Students will  

gain advanced nursing knowledge in areas  

of critical inquiry, evidence-informed practice, 

knowledge translation, and clinical nursing.  

All students declare a clinical focus prior  

to admission. Such areas include: Mental 

Health, Geriatrics, Indigenous Nursing,  

Acute Care, Maternity or Pediatric Nursing.

Graduates of the CNS Program will be  

awarded a Master of Nursing (Clinical  

Nurse Specialist) degree.

Admission Requirements 
•  Provide a CV and personal statement 

indicating clinical interest or expertise  

and goals for graduate study

•  Be registered with the Saskatchewan 

Registered Nurses’ Association or 

the Registered Psychiatric Nurses’ 

of Saskatchewan or in the regulatory 

jurisdiction in which they will practice

•  Have completed an undergraduate  

degree (normally Nursing)

•  Have achieved an overall grade point  

average of 75% in the last 60 credit hours  

of post-secondary study

•  Hold a minimum of two years experience  

in a focused clinical area

Deadline for application is MARCH 15

To learn more about the Master of Nursing 

Clinical Nurse Specialist Program, visit  

www.uregina.ca/nursing

E-mail: cns@uregina.ca • Phone: 1.306.337.3300  

Toll-Free: 1.855.830.3300

RPNews Fall 201730



The University of Regina offers a Master of Nursing – Clinical Nurse 
Specialist Program (CNS). Developed in parallel with the Collaborative 
Nurse Practitioner Program within the Advanced Practice Nursing frame-
work, the program is one of two CNS initiatives in Canada.

What is a Clinical Nurse Specialist (CNS)?
Clinical Nurse Specialists are advanced 

practice nurses who hold a graduate degree 

in nursing and have a high level of expertise 

in clinical nursing. The CNS provides expert 

nursing care and plays a leading role in 

developing and implementing clinical guide-

lines and protocols. 

Program Overview
The CNS Program will prepare Registered 

Nurses and Registered Psychiatric Nurses  

for an advanced role in the health care  

system within Saskatchewan. Students will  

gain advanced nursing knowledge in areas  

of critical inquiry, evidence-informed practice, 

knowledge translation, and clinical nursing.  

All students declare a clinical focus prior  

to admission. Such areas include: Mental 

Health, Geriatrics, Indigenous Nursing,  

Acute Care, Maternity or Pediatric Nursing.

Graduates of the CNS Program will be  

awarded a Master of Nursing (Clinical  

Nurse Specialist) degree.

Admission Requirements 
•  Provide a CV and personal statement 

indicating clinical interest or expertise  

and goals for graduate study

•  Be registered with the Saskatchewan 

Registered Nurses’ Association or 

the Registered Psychiatric Nurses’ 

of Saskatchewan or in the regulatory 

jurisdiction in which they will practice

•  Have completed an undergraduate  

degree (normally Nursing)

•  Have achieved an overall grade point  

average of 75% in the last 60 credit hours  

of post-secondary study

•  Hold a minimum of two years experience  

in a focused clinical area

Deadline for application is MARCH 15

To learn more about the Master of Nursing 

Clinical Nurse Specialist Program, visit  

www.uregina.ca/nursing

E-mail: cns@uregina.ca • Phone: 1.306.337.3300  

Toll-Free: 1.855.830.3300

31



Fall Vol. 31 No. 2

The Registered Psychiatric Nurses Association is the 
regulatory body for the province’s RPNs. RPNAS 
distributes this newsletter to each of its practicing, 
non-practicing and student members via e-mail. This 
newsletter contains articles for information purposes 
only and does not reflect the opinion of RPNAS unless 
explicitly stated. 
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