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This will be the last printed edition of the RPNews!  We’re going GREEN! 
All future editions of the RPNews will be delivered to the membership digitally 
using the email address we have on file for you. 
 

We need your email address! 

 
As a part of our green initiative, much of our future contact with the 
membership will be through email.  If you have not received any email from 
the RPNAS, please update your email information with us by visiting: 
 

 http://email.rpnas.com 

 
If we do not have your current email address, you risk missing out of important 
communication and information from the Association. 
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WE NEED YOUR STORIES! 

We would like the RPNews to be both interesting and 

informative, not just of Association matters, but of issues 

of interest to RPNs in many areas of practice. 

You can inspire your fellow RPNs, province wide! 

Please send your story submissions for the RPNews to: 

carlabolen@sasktel.net 
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Spring on the prairies is always amazing, as the snow disappears and the green appears again. In a 
few warm days we have almost forgotten what bad weather we have endured and that it will come 
again. There is a parallel to mental health in that, when we receive attention and promises of 
improvement, we are excited and happy for a while about potential changes and improvements. We 
build excitement only to find that once again we are on the back burner or close to being forgotten in 
the health care arena. 
 
The Provincial Government has appointed a mental health commissioner, so we are excited about 
the possibility of changes and improvements. There is a real possibility that things will get better for 
patients and providers and that encourages us. For so long, too few have tried to care for too many 
with too few resources. 
 
The RPNAS has submitted a report to the Commissioner along with recommendations. The 
competency profile for the proposed Psychiatric Nurse Practitioner (RPNP) has been tabled as well. 
Consultations and meetings are taking place. We are optimistic that, given the attention mental 
health is now receiving, real change may occur. 
 
The number of members is a concern as we are oldest group of nursing professionals and with only 
30 seats in the diploma program we are not keeping up with retirements. There is an urgent need to 
double the seats to 60. Historically there were 60 seats for psychiatric nursing in Saskatchewan. That 
allowed us to maintain about 1200 members. With the provinces population increasing we are falling 
further behind.  
 
On the national front, the project is proceeding well and we are on target to have new entry level 
competencies completed by fall. There will be meetings with stakeholders across the country to look 
at the mobility issue for RPNs. Thank you to all RPNs that took part in the expert committee and the 
focus groups. A survey will be sent out in the near future for a review of the entry level competencies 
and our hope is that you will find the time to participate as your contribution is very valued. 
 
The Registered Psychiatric Nurses of Canada has made an agreement with the Canadian Nurses 
Association to allow RPNs to access Nurse One for an annual fee (see page 9).  I would like to 
receive feedback from any members that chose to enroll on how useful it is as a resource in mental 
health, once you have an opportunity to use it. 
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RPNews Spring 2014 

President’s  
Report 

Marion Palidwor, RPN 

RPNAS Council and invited guests had a one day 

meeting on January 31, 2014 in order to answer 

questions posed by Fern Stockdale-Winder. The 

questions were five in number and it took us the day 

in order to give each question the thought it needed 

in order to bring out the best “out of the box” 

thinking. This report will be generated and provided 

to Fern Stockdale-Winder prior to  the end of March. 

In accordance with this, I have written a letter to the 

Saskatchewan Union of Nurses asking for their 

support in sending cohesive messaging around the 

mental health strategies required to place Mental 

Health in the forefront of the political will. I have 

recently heard back from Tracy Zambory, SUN 

President, in response to my letter. SUN is willing to 

work with us in order to provide the cohesive 

messaging in regards to mental health strategies for 

the Province of Saskatchewan and its people. 
 

As ever, our association continues to press for extra 

seats in the Psychiatric Nursing Program at SIAST 

for the diploma prepared psychiatric nursing 

students. The seats allotted for both the diploma 

and the Registered Psychiatric Nurses Degree 

program are utilized to full capacity. Also we 

continue to impress upon the Saskatchewan 

Government the importance in having the 

Psychiatric Nursing Program evolve, having the 

Registered Psychiatric Nurse practitioner realized. 

The battle is hard and long but I have never met a 

Registered Psychiatric Nurse that was afraid of a 

long and hard battle, especially if the efforts were to 

pay off for the province’s vulnerable constituents. 

 

The North Battleford Branch of the RPNAS is pleased 

to be hosting their 5th Annual Champions of Mental 

Health Awards Banquet on May 10th, 2014. As 

President of the branch in North Battleford, I would like 

to take this opportunity to publically thank those 

dedicated individuals that have again taken this event 

on and continue to be very excited about it. Their 

excitement is contagious! I am both honored and proud 

to be in the same profession as these dedicated souls. 

If I could, I would present each of you with your very 

own “Champions of Mental Health” award; each of you 

deserves one, in my humble opinion. Thank you, on 

behalf of each client you have helped and each 

member of the community you have made aware of the 

importance of good mental health for all. 
 

In conclusion, a springtime poem by Sara Teasdale. 

The spring is fresh and fearless  

and every leaf is new, 

The world is brimmed with moonlight,  

the lilac brimmed with dew. 

Here in the moving shadows  

I catch my breath and sing - 

My heart is fresh and fearless  

and over-brimmed with spring. 

 
 

Happy Spring Everyone!! 

Spring is around the corner, and 

it is time to renew our energy and 

efforts in moving Mental Health to 

the forefront of the political will. 

Mental Health Commissioner, 

Fern Stockdale-Winder, will be 

winding down her public and 

professional consultations soon. 
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Registrar’s  
Report 
Candace Alston, RPN 

RESEARCH WATCH 
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Congratulations to the SIAST Psychiatric Nursing 
class of 2013 for passing their RPN exams and 
beginning their adventure in the profession of 
psychiatric nursing. It is indeed encouraging to see 
the enthusiasm these young people bring to the 
places where they work.  
 
The Regina Branch of RPNAS has been asked to 
host the 2014 Annual Meeting and Education Day, 
which is being held at the brand new DoubleTree by 
Hilton Hotel and Conference Centre on June 5

th
 and 

6
th
.  The planning committee is already hard at work 

and by all indications, they will do an excellent job of 
putting together a conference that has something for 
RPN’s in all domains of practice. It is a great 
opportunity to fulfill your continuing professional 
development (CPD) credits requirements while 
networking with RPN’s from around the province. 

 
I would like to thank the RPNAS for the privilege 
of serving in this position for the last eight years.  
It only seems like yesterday when I wrote my first 
article for the newsletter.  The world of acronyms 
was confusing then and has now evolved, in a 
global world, so they now include some foreign 
language just to confuse us more. The words 
kaizan and gemba, come to mind.  The Council 
will be participating in a lean management 
workshop so that the organization can better 
understand the member’s issues and concerns. 
 
As we move in the direction of electronic 
communication and hopefully online registration I 
would urge each of you to provide us with a 
current email address. You can do this by visiting 
http://email.rpnas.com/. 
 
Finally I would like to thank Kim and Mike, our 
office staff, for another successful Registration 
Renewal Process. We currently have 852 active 
members. 

Late Fees Reminder 
Registration Renewal Forms (including those of prepaid members) not received by 
November 30th will be subject to late and/or reinstatement fees as follows 

 Registrations for Practising Licenses received in Central Office after November 30th but 
before December 31st will be subject to a late fee of $25.00 

 Registrations for Practising Licenses received in Central Office after December 31st will 
be subject to a fee of 10% of the annual fee 

 Registrations for Non Practicing Licenses received after November 30th will be subject to 
a late fee of $10.00 

  
Bylaw VI Section 3 (4) states: Members who have not paid the annual licensing fee and other 

fees prescribed by council by December 31 shall cease to be members of the association. 
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The 2014 Annual Meeting and Education Day will be on June 5th and 6th at the brand new Regina DoubleTree by 

Hilton.  The theme for this year’s AGM is RPN Renewal, Rejuvenation and Revitalization.  Our keynote speaker is Dr. 

Joyce Mikal-Flynn.  After surviving a near death experience, Dr. Mikal-Flynn is 

passionate about using inner strengths and courage to turn tragedy into victory. She 

will present on her recovery story, Metahabilitation Model and inspire RPNs to 

renew their passion for psychiatric nursing, rejuvenate their practice and revitalize 

the psychiatric nursing profession.  She will moderate a panel of four RPNs who are 

considered, by their peers, to be champions in the CARE areas:  Clinical Practice, 

Administration, Research and Education.  Plan to take time for yourself to refresh 

and rejuvenate as you listen to the inspiring and informative Dr. Mikal-Flynn, 

support your colleagues as they share their career stories, renew friendships or 

make new ones, and enjoy the relaxed atmosphere at the new DoubleTree by 

Hilton.  RPNs, it is time to renew, rejuvenate and revitalize! 

 RPNews Spring 2014 

We would love to see you at our AGM!  
 Enjoy a fantastic learning experience, enjoy the  
  company of other RPNs, and savour great food 
    prepared by Chef Geoffrey Caswel-Murphey.   
    To top it off, you’ll earn at least  
    8 CPD credits for your experience and 
    your employer may cover the cost!  

Visit www.rpnas.com/agm to register today!  
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Call for Resolutions for the 2014 Annual Meeting 

RESOLUTION TO THE ANNUAL MEETING 2014 

 

Date _____________________________  Submitted by ____________________________________________________________  

 

Address ___________________________________________________________________________________________________  

 

Phone _____________________  Email Address __________________________________________________________________  

 

Signature __________________________________________________________________________________________________  

 

Whereas ___________________________________________________________________________________________________ 

 

Whereas ___________________________________________________________________________________________________ 

 

Therefore be it resolved that the RPNAS ________________________________________________________________________  

 

___________________________________________________________________________________________________________  

 

Rationale __________________________________________________________________________________________________  

 

___________________________________________________________________________________________________________  

 

Moved by ___________________________________________    Seconded by __________________________________________  

 

Phone ______________________________________________    Phone _______________________________________________  

Resolutions to the Annual Meeting can be submitted by Council, Branches, a group of practicing members or an individual 
practicing member.  Resolutions submitted from meetings must be accompanied by a motion of endorsement at the 
meeting. 
 
The submission of resolutions to the Annual Meeting represents one of the most important avenues for direct input available 
to the membership.  Resolutions provide the opportunity for the membership to give specific direction to the Council to act 
on a matter of significance. 
 
The subject of a resolution must be within the jurisdiction of the RPNAS.  Resolutions can relate to psychiatric nursing 
practice, education, administration, research, the profession or the health care system.  A resolution can be declared out of 
order if there is conflict with the law, The Act, Bylaws and Regulations, standing rules of order, or if it concerns matters 
already under study. 
 
To submit a resolution, please complete the form below.  Be sure to identify the issue and provide any background 
information.  Contact the Executive Director for advice regarding whether the resolution is within the objectives and 
jurisdiction of the RPNAS.  
 
The “whereas” for the resolution should provide a logical rationale for the requested action.  The “be it resolved” clause 
should be worded so that it can stand alone, without requiring the “whereas.”  This clause should state who is to take the 
action what the action is to be and to whom the action is directed.  Supporting data and rationale, including anticipated 
actions and costs, should be attached to the resolution and appropriate sections of The Act and Bylaws should be cited.  
The name and phone number of the mover and seconder should be included at the bottom of the page. 
 
The deadline for resolutions is April 15, 2014.  Submit resolutions to: Chair, Legislative Committee, 2055 Lorne Street, 
Regina, Saskatchewan  S4P 2M4. 
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Call for Nominations to the RPNAS Council 
The Registered Psychiatric Nurses Association is searching for strong leaders as the Association 

tackles some difficult issues.  The Nominations Committee is looking for people to be nominated as 

candidates in the upcoming elections to the RPNAS Council. 

Four Member-at-large positions are open for nominations. Terms of office begin after the 2014 

Annual Meeting.  Member-at-Large positions are for two years. 

Nominees must be active practicing members of the RPNAS, whom are available to commit to 

attending four Council Meetings and the Annual Meeting each year (approximately eight days), as 

well as participation on Council Committees. Individuals will also be asked, from time to time, to 

attend various functions as representatives of the  RPNAS.  

For nomination forms, please contact the RPNAS office at 306-586-4617,  

or visit http://www.rpnas.com/call-for-nominations for a PDF you can complete then print. 

The deadline for receipt of all nominations for RPNAS Council is April 21, 2014.   

Why they do what they do 

Where they work 

Who they help 

Join NurseOne.ca Today! NurseOne is a wealth of 
resources and links to 

enrich your 
understanding of a wide 
range of current topics 

regardless of your 
domain of practice. 

 
The Professional 

Practice section offers 
resources on career 

development, indigenous 
knowing and continuing 

education and continuing 
competence.  

 
This resource was 

previously only available 
to RNs, but is now 

available for RPNs for 
an annual fee.   

http://www.rpnas.com/call-for-nominations
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Going Above and Beyond 
 In the Name of Accompaniment 

Submitted by Clare Gattinger RPN 
By Carla Bolen Anderson 

As psychiatric nurses, we should all be familiar with 
the term ‘accompaniment.’  In the music sense it 
means a vocal or instrumental part that supports 
another.  In the gastronomic sense, it is something 
that is added to another thing to make it better, like 
sour cream on perogies.  In our field, it refers to 
being with our clients through difficult situations, not 
so much in a strictly professional role, but more like 
a friend, a buddy making the road the client is 
traveling feel less threatening and solitary.  Often 
peers, rather than professionals are used for the 
purpose of accompaniment, but regardless, it is a 
position of unconditional support.  
 
As psychiatric nurses, most of us have ‘accompaniment’ in our toolbox of skills, and know the 
benefits very well.  But for some RPNs, accompaniment, whether for clients, family or friends, is 
just a way of being that comes naturally, is offered often, and generously.  One such RPN is 
Christine Wagner, who has lived in Bulyea, Saskatchewan (in the Strasbourgh area) for the past 
15 years with her husband, Lynn, where she raised two sons, Jake and Caleb.  Christine 
graduated in 1989 as an RPN and worked for several years on Inpatient Mental Health in the 
Regina Qu’Appelle Health Region, Regina General Hospital before making the move to Rural 
Home Care, a role not often assumed by RPNs.   
 
In her community, Christine has worked on a number of theatre productions in support of the 
Schizophrenia Society, acting with her husband, Lynn, but often in the role of director.  She loves 
working in Home Care and is much loved by her clients and co-workers. Christine was and 
continues to be a key support to one of her fellow RPNs, Clare Gattinger, who bravely faced breast 
cancer, mastectomies, chemotherapy and radiation in the past year.  Christine accompanied Clare 
to numerous appointments and procedures, checking on her and her incisions at home, even 
learning new skills so that she could be the best she could be in caring for Clare.  Christine kept 
Clare grounded through the most trying times with her frankness and sense of humor, and 
repeatedly demonstrated her sincere and unconditional caring by her presence, her 
accompaniment.   
 
As Clare stated, “Christine Wagner truly deserves acknowledgement for her contributions, her 
compassion and caring for all of her clients, her compassion and caring for friends, her 
contributions through theatre to the Schizophrenia Society, and her contribution to rural health care 
as an RPN.   She rocks!!!”  The motto for RPNs in Saskatchewan used to be, “Psychiatric nurses 
don’t see through you, they see you through.”  Christine is one of those RPNs who lives this 
philosophy every single day, at work, in the community, and most importantly, with her friends. 

Christine 

Wagner 

RPN 
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We salute you for your ongoing dedication and commitment to the profession of psychiatric 

nursing and the people you care for. Your efforts contribute to the quality of life and mental 

health care within the province and impact the education of our psychiatric nursing students. 

 

 

 

 

 

 

 

 

 

SIAST Salutes Saskatchewan RPNs 

LEARN MORE 

goSIAST.com/Nursing  

1-866-goSIAST (467-4278)  
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Registered Rehabilitation Professionals 
Promote Psychologically Safe Workplaces 

The Spring 2013 edition of RPNews briefly introduced you to the 
concept of psychological health and safety in the workplace.  The 
Mental Health Commission of Canada (MHCC) championed the 
development of the National Standard of Canada for Psychological 
Health and Safety in the Workplace, with its partners, the Canadian 
Standards Association and the Bureau du normalisation du Quebec.  
The voluntary set of guidelines, tools and resources are focused on 
promoting employees’ psychological health and preventing 
psychological harm at work, according to Sapna Mahajan of the 
Mental Health Commission of Canada. 
 
This emerging new field of study has particular relevance for 
individuals, including RPNs, who also have the Registered 
Rehabilitation Professional (RRP) designation and engage in job 
placement, job development, vocational rehabilitation case management and disability 
management.  By definition, RRPs have a role to play with regard to workplace environments, 
whether it is because of work with clients whom have been harmed, physically or emotionally in the 
workplace, or those on return to work programs.  In addition, approximately 20% of the RRP’s 
caseload is likely made up of individuals with mental health problems, in addition to a primary 
disability.  RRPs, therefore, need extensive expertise in the area of mental health, as well as 
psychological health and safety. 
 
The field of psychological health and safety has its roots in human rights legislation, anti-violence 
movements and anti-harassment law.  However, in today’s complex work environments, these 
comprise only a small part of creating psychologically safe work environments, and the new 
standard raises the bar with regard to providing all workers with psychologically safe environments 
in which to work.  RRPs could be implicated in a challenge because of placing someone in a 
psychologically unsafe work environment, or be subpoenaed as an expert witness in a case in 
which psychological safety is the issue.  Knowledge of applicable common law, collective 
bargaining language, human rights law, occupational health and safety legislation and workers 
compensation statutes all fall within the expanded scope of expertise that RRPs now need to hone. 
 
RPNs working in the field of vocational rehabilitation as RRPs contribute to the enhancement of the 
social determinants of society in that they are a part of creating satisfying work and healthy 
workplaces for individuals challenged in this area of their lives.  In addition to the benefits for the 
individual client, many benefits for society at large are also achieved, such as a reduction of 
absenteeism; increase productivity, decreased usage of benefits plans and a decrease in 
workplace accidents.  RRPs well versed in the language and practice of psychologically safe 
workplaces creates a win-win situation in terms of individual, community, and fiscal health. 
 

Contributed by Marie Dancsok RRP 
Masters in Disability & Community Studies Candidate 

Edited by Carla Bolen Anderson  
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I am not sure when I first heard Africa calling, but 
the desire to work there seems to have always been 
in my heart and mind.  Finally, in December 2014 I 
got the opportunity to travel to Arusha, Tanzania to 
work with one of my University of Saskatchewan, 
College of Nursing colleagues, Pammla Petrucka, 
BScN, MN, PhD, founder of the Green Hope 
Organization.  Green Hope Organization relies on 
support from the Regina Qu’Appelle Health Region, 
the University of Saskatchewan, Sask Tel and 
volunteers from all over the world.   
 
Green Hope is working in and around Arusha, a 
rambling city in northern Tanzania with an estimated 
population of almost two million, to establish free 
medical clinics and other needed health and support 
services.  When I was there, I visited both of the 
Mama Kwanza Green Hope clinics, as well as a 
number of orphanages and organizations providing 
support and educational programming.  The focus of 
my work there was on street youth, and HIV/AIDS 
clients.  I worked with the staff to develop a health, 
employment and education intervention for the 
street youth.  The HIV/AIDS clients are a part of a 
self-help program called Tumaini Positive (TuPo+); 
while they are in need of some organizational 
guidance, they aim to raise funds to help their 
members get to the clinics for their medications. 
 
I will be returning to Tanzania in February 2015, 
hopefully with a team of medical, addictions, youth 
and HIV/AIDS workers from Regina, to continue to 
help train the local staff and provide consultation for 
these fledgling programs.  Africa called and she did 
not disappoint.  I loved the warmth of both the 
country and the people, and plan to make this an 
integral part of my retirement!  Maybe you should 
come along! 

 
By Carla Bolen Anderson RPN, BHSc (PN), MSc  

Kids, staff & 
student nurses 
at Mama 
Kwanza’s urban 
clinic 

Mama Kwanza’s  
new rural clinic 

 

 
 

 

 

Orphans at Living 
Hope, doing my hair!! 
 

Orphanage by the city  
dump, needs some TLC 

 

 
 

 

Sarah, who wants to be a 
lawyer some day and work 
for women’s rights in Africa 

Africa is Calling 
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Learning in Older Adulthood 

Learning at any age, although beneficial, can 
be stressful. However, education is one of the  
social determinants and the literature on 
population health tells us that higher 
education is correlated with improved health 
status. Removing the barriers to learning will 
likely help to improve the quality of life for the 
majority of adults heading into retirement.       
 
This is particularly true for many older adults 
(those aged 65+), whom face challenges and 
barriers in the continuous life-long learning 
process.  Psychiatric nurses are better 
positioned to serve the older adult population 
in Saskatchewan if they examine and 
understand how older adults perceive 
themselves in the role of continuous lifelong 
learner, as well as how older adults are 
perceived by others.  
 

In order for psychiatric nurses to meet the 
learning needs of older adults it is important 
to address issues related to the barriers that 
could negatively impact older adults’ access 
to learning. To do this successfully, one must 
first understand what motivates the older 
adult to embrace the notion of lifelong 
learning, and what gets in the way of them 
participating.  This is particularly urgent when 
you consider how quickly the over-65 
population is growing in Saskatchewan and 
Canada. 

Seniors now are much more active and are 
remaining healthy and involved in society 
longer than ever before.  But the literature 
continues to point to the presence of 
stereotyping and prejudice towards older 
adults, by younger adults, or ageism.  This 
could have very negative consequences for 
older adults wishing to remain in the 
workforce longer, or for those wishing to 

continue their formal education.  Ageist 
attitudes could also diminish the value of 
informal modes of continuing education in which 
older adult might be engaged such as reading 
the daily newspaper, watching educational 
television, listening to the radio, or participating 
in other incidental learning activities.  For those 
opting to remain in the workforce, ageism could 
cause employers to withhold technical training 
opportunities from older employees or even 
demote them. 

Older adults are integral members of society. 
Regardless of age, race, gender, income, 
ethnicity, educational background, or spiritual 
belief, older adults are likely to experience 
unique and varied stressors that may impede 
their access to learning opportunities. Attitudes 
towards the aged population vary, and 
registered psychiatric nurses have an 
opportunity to teach others how to support older 
adults in their lifelong learning journey. 

Submitted by Jill Thomson, RPN, RN, BScN, 
MAED, SIAST Nursing Faculty 

 
This paper can be found in its entirety on 

the RPNAS website:  www.rpnas.com 

Pictured Above:  
Prudence Akhimienmhonan, psychiatric nursing student at SIAST aiding an 

elderly woman with technology.  
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The RPN Award  
- in recognition of performance in nursing 
Intent of the Award 
1. To acknowledge the contributions of RPNs to the profession of psychiatric nursing in specific 

areas of the profession and community service. 
2. To provide public recognition, which will enhance the image of psychiatric nurses and the     

profession. 
3. To inform the public of services and contributions made by RPNs.  
 
Eligibility 
The nominee, nominator and seconder must be members in good standing of the RPNAS (Active 
Practicing or Non-practicing). 
 
Criteria 
RPNs who have contributed to the profession in one or more of the following ways: 
1. Promoted awareness of mental health and human services. 
2. Contributed in other areas deemed appropriate by the nominator and seconder. 
3. Demonstrated leadership within the area of service delivery. 
4. Contributed furtherance of Association goals, objectives and activities. 
5. Demonstrated leadership within the professional Association. 
6. Developed and/or implemented innovative programs. 
7. Written and published major papers, articles, books, pamphlets that benefit the profession, 

clients, health care workers and/or the general public. 
 

For more information on nominating a fellow RPN for this award, please go to: 
http://www.rpnas.com/rpnaward 

Deadline is April 30, 2014 

Special Education Fund 
 
This fund is established to provide funding to RPNs attending or presenting at professional 
conferences, workshops and other educational events.  The purpose of the fund is to: 
 promote the RPNAS and the psychiatric nursing profession; 
 improve and expand the skills and expertise of RPNs; and 
 promote skills in the Best Practice areas. 
 

Apply today by visiting:  http://www.rpnas.com/members/sef 

Registered Psychiatric Nurses Association of Saskatchewan 
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The Registered Psychiatric Nurses Association is the  

regulatory body for the province’s 1,000 RPNs. 
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practicing and student members. RPNews is published twice a 

year. Please contact the office for submission deadlines. 
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New Position  
in the  
RPNAS Office 

 

Hi!  My name is Mike Clory and I 
am a recent graduate of the 
University of Regina.  I have a 
Bachelor of Administration, 
majoring in Marketing and a self-
declared major in Human 
Resources.  I have taken on a 
brand new role at the RPNAS:  
Marketing Communications 
Officer. 
 
It’s my job to help increase the 
Association’s use of technology, 
enhance overall communication 
with members, and aid in member 
engagement and marketing 
campaigns.  
 
There are lots of exciting things 
around the corner for the RPNAS, 
so be sure to check your inbox! 


